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“Postmodernising career development to enhance people’s ability to negotiate multiple career-related

transitions”

Editor: 

Jacobus Gideon (Kobus) Maree, University of Pretoria, South Africa.

Submission due date: 31 March 2020

Background to the special issue: 

Much has been written on the extent and nature of changes in the world of work and the impact of these

changes on workers’ and prospective workers’ wellbeing (Urbanaviciute, Udayar, & Rossier, 2019). These

changes come at a high cost: ‘ workers increasingly experience insecurity about the continuity and stability

of their employment. Such feelings of insecurity, unfortunately, can lead to more stress, poorer health, and

poorer career prospects’ (Koen, 2019, n.p.). Consequently, ‘in much of the world, un- and under-employment

is a major social and economic concern for policymakers, for people with jobs, and for people looking for

jobs’ (Graham, M., Hjorth, I., & Lehdonvirta (2017) in ILO (2017, p. 1)). Reid and West (2016) argue that ‘[i]n
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the context of mass migration and unstable labor markets … traditional career guidance is no longer

sufficient … the need for a paradigm shift is becoming more urgent’ (p. 573). Arulmani (2019), too, asserts

that ‘More than two-thirds of the world follow occupations where work is mainly in the informal sector’ and

asks: ‘Does “career” really exist in these contexts?’ (n.p.). Currently, the need for post-modernising career

development (helping people navigate distinctive life phases and bolstering their attitudes, beliefs, and

competencies (ABCs) to enact multiple personal and career-life roles) is at its greatest (Hartung, 2018).

Many organisations can no longer provide workers with a sense of security and ‘guarantee’ life-long

contracts. Consequently, workers struggle to deal with the glacier effect of rapidly and constantly changing

occupational contexts. Many of them feel traumatised by this struggle and start to believe that their work

has no personal or social meaning and purpose. Inevitably, they are obliged to re-plan, re-construct, and re-

design their career-lives to help them become employable and find sustainable, decent work (Rossier,

Ginevra, Bollmann, & Nauta, 2017). Accordingly, career development theorists, researchers, practitioners,

and policymakers are challenged to rethink and post-modernise the theory and practice of career

development (Duarte, 2017; Guichard, 2013; Hartung, 2015; Maree, 2018; Savickas, 2015). Their response

should contextualise, update, and innovate career counselling theory, research, practical intervention, and

policymaking endeavours (Maree & Di Fabio, 2019; Ribeiro & Guilherme de Oliveira, 2018). Savickas (2019a)

rightfully contends that ‘[t]he future of the profession rests on our ability to develop new models and

methods to help individuals cope with the new organization of work that is becoming increasingly less

predictable, regulated, stable, and orderly’ (n.p.).

People and their best interests should always be central to efforts aimed at post-modernising,

contextualising, updating, and innovating career development. Likewise, self-designing and career

construction (Maree, in press; Savickas, 2019a) including construction, deconstruction, reconstruction, and

co-construction of career-life stories should be regarded as critical features of efforts that equip people

with the skills to negotiate an increasingly insecure and unpredictable future, characterised by multiple,

repeated transitions in their personal and career-lives (Briddick & Sensoy-Briddick, 2017; Savickas, 2019b).

Given the context outlined above, we must continue our dialogue on these matters until the challenge of

post-modernising career development has been met satisfactorily and answered effectively. Accordingly,

the principal aim of this special issue of the AJCD is to promote and maintain such dialogue.

Types of manuscripts we are looking for 

We welcome proposals for innovative micro-, meso- and macro-interventions that use career development

to promote and enhance people’s ability to negotiate multiple career-related transitions. 

Typical questions requiring answers are the following:

• What are some of the most influential models for post-modernising career development in Global South

contexts, especially, and how can these models be advanced?

• How can career development be used to post-modernise career development in Global South contexts in

particular?
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• Which economic systems are most suited to promote post-modernising of career development in Global

South contexts?

• How can post-modernising career development be supported systemically through various levels of

education in Global South contexts?

• What can the public sector, the private sector, individual people, civil society and policymakers do to

promote the post-modernising of career development and enhance people’s ability to negotiate multiple

career-related transitions in Global South contexts?

We welcome thought-provoking, constructive contributions from across the spectrum of research

methodologies – manuscripts that deal with theoretical and practical issues and that report on research

from a quantitative, a qualitative, a mixed-methods, or an integrative qualitative-quantitative perspective

(Hartung & Santili, 2018; Maree, 2013, 2019).

For the current guest issue, contributing authors are requested to consider the term ‘career development’

as including associated constructs such as information provision, placement, coaching, vocational guidance,

career education, psychological counselling, career guidance, career advice, career counselling, as well as

life designing and healing (Savickas, 2015).

Deadline for submissions 

Please e-mail proposals for articles to kobus.maree@up.ac.za. In your proposal, please include:

• the proposed title

• a brief abstract (maximum word count: 250 words)

• author names, e-mail addresses, and affiliations for contributing authors

• contact details of the corresponding author

Please submit your proposal by no later than 31 March 2020. Proposals will be considered, and you will be

notified about the outcome at our earliest convenience. Complete manuscripts should be submitted for

review before 30 June 2020. The submission should be made online through the journal’s website

ajcd.africa (AOSIS publishes the journal). Exceptionally, a manuscript may be submitted by e-mail

attachment to the Guest Editor Kobus Maree (kobus.maree@up.ac.za). Submitted manuscripts will undergo

peer-review, and authors will typically receive the results of the review within six weeks after the submission

of their manuscripts. We hope to complete the proof-reading and editing of the guest issue by 30

November 2020. The issue will be published online in a fully citable form. Hard copy publication will occur at

the earliest opportunity.
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Yours sincerely, 

Kobus Maree 

Editor-in-Chief

rd

Privacy - Terms

This website uses cookies to improve user experience. By using our website you consent to all cookies in accordance with our
Cookie Policy.

I agreeI agree I disagreeI disagree Read moreRead more

https://aosis.co.za/2020-special-issue-call-for-papers-by-the-health-sa-gesondheid-journal-of-interdisciplinary-health-sciences/
https://aosis.co.za/covid-19-lockdown/
https://doi.org/10.1080/03069885.2016.1145014
https://doi.org/10.1007/978-3-319-98300-4_6
https://web.whatsapp.com/send?text=2020%20Special%20Issue%20Call%20for%20Papers%20by%20the%20African%20Journal%20of%20Career%20Development%20https%3A%2F%2Faosis.co.za%2F2020-special-issue-call-for-papers-by-the-african-journal-of-career-development%2F
https://www.google.com/intl/en/policies/privacy/
https://www.google.com/intl/en/policies/terms/


7/3/2020 2020 Special Issue Call for Papers by the African Journal of Career Development - AOSIS

https://aosis.co.za/2020-special-issue-call-for-papers-by-the-african-journal-of-career-development/ 6/8

Related Posts

ECPD HEALTHCARE

ELEARNING MOODLE LMS

SCHOLARLY BOOK PUBLISHING

SCHOLARLY JOURNAL PUBLISHING

AOSIS on kykNET program:

Ontbytsake

← Back to AOSIS News Centre Ontbytsake

on kykNET focusses each week on various

sectors of...

AOSIS INSIGHTS   0   0

SCHOLARLY JOURNAL PUBLISHING

AOSIS is pleased to announce The

South African Journal of Childhood

Education (SAJCE) has joined our

stable of journals.

← Back to AOSIS News Centre AOSIS is

pleased to announce that the South

African Journal of...

AOSIS INSIGHTS   0   0

Stay up to date with the latest insights from the AOSIS news centre.

News Centre RSS

CATEGORIES

Search 

Privacy - Terms

This website uses cookies to improve user experience. By using our website you consent to all cookies in accordance with our
Cookie Policy.

I agreeI agree I disagreeI disagree Read moreRead more

https://aosis.co.za/category/ecpd-healthcare/
https://aosis.co.za/category/elearning-moodle-lms/
https://aosis.co.za/category/scholarly-book-publishing/
https://aosis.co.za/category/scholarly-journal-publishing/
https://aosis.co.za/aosis-on-kyknet-program-ontbytsake/
https://aosis.co.za/author/stephan/
https://aosis.co.za/aosis-on-kyknet-program-ontbytsake/#respond
https://aosis.co.za/category/scholarly-journal-publishing/
https://aosis.co.za/aosis-is-pleased-to-announce-the-south-african-journal-of-childhood-education-sajce-has-joined-our-stable-of-journals/
https://aosis.co.za/author/stephan/
https://aosis.co.za/aosis-is-pleased-to-announce-the-south-african-journal-of-childhood-education-sajce-has-joined-our-stable-of-journals/#respond
https://aosis.co.za/feed/
https://web.whatsapp.com/send?text=2020%20Special%20Issue%20Call%20for%20Papers%20by%20the%20African%20Journal%20of%20Career%20Development%20https%3A%2F%2Faosis.co.za%2F2020-special-issue-call-for-papers-by-the-african-journal-of-career-development%2F
https://www.google.com/intl/en/policies/privacy/
https://www.google.com/intl/en/policies/terms/


7/3/2020 2020 Special Issue Call for Papers by the African Journal of Career Development - AOSIS

https://aosis.co.za/2020-special-issue-call-for-papers-by-the-african-journal-of-career-development/ 7/8

AOSIS

Empowering Africa through access to knowledge. Publishing (Journals&Books), eCPD & eLearning (Certified
@Moodle Partner) Support: https://t.co/cfzTEHLNDQ

TAGS

ECPD HEALTHCARE ELEARNING CONTENT CREATION ELEARNING MOODLE LMS SCHOLARLY BOOK PUBLISHING

SCHOLARLY JOURNAL PUBLISHING

TWITTER

eCPD Healthcare (11)

eLearning Content Creation (4)

eLearning Moodle LMS (14)

eLearning Schools Solutions (1)

Scholarly Book Publishing (16)

Scholarly Journal Publishing (110)

JUL 2020

  2 4 5

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26

27 28 29 30 31  

« Jun    

M T W T F S S

Follow

1 3

Privacy - Terms

This website uses cookies to improve user experience. By using our website you consent to all cookies in accordance with our
Cookie Policy.

I agreeI agree I disagreeI disagree Read moreRead more

https://twitter.com/_AOSIS
https://aosis.co.za/tag/ecpd-healthcare/
https://aosis.co.za/tag/elearning-content-creation/
https://aosis.co.za/tag/elearning-moodle-lms/
https://aosis.co.za/tag/scholarly-book-publishing/
https://aosis.co.za/tag/scholarly-journal-publishing/
https://aosis.co.za/category/ecpd-healthcare/
https://aosis.co.za/category/elearning-content-creation/
https://aosis.co.za/category/elearning-moodle-lms/
https://aosis.co.za/category/elearning-schools-solutions/
https://aosis.co.za/category/scholarly-book-publishing/
https://aosis.co.za/category/scholarly-journal-publishing/
https://aosis.co.za/2020/06/
https://aosis.co.za/2020/07/01/
https://web.whatsapp.com/send?text=2020%20Special%20Issue%20Call%20for%20Papers%20by%20the%20African%20Journal%20of%20Career%20Development%20https%3A%2F%2Faosis.co.za%2F2020-special-issue-call-for-papers-by-the-african-journal-of-career-development%2F
https://www.google.com/intl/en/policies/privacy/
https://www.google.com/intl/en/policies/terms/


7/3/2020 2020 Special Issue Call for Papers by the African Journal of Career Development - AOSIS

https://aosis.co.za/2020-special-issue-call-for-papers-by-the-african-journal-of-career-development/ 8/8

Home Privacy Policy Terms of Use Security Policy Contact

Copyright © 2019 AOSIS (Pty) Ltd. All rights reserved.

No unauthorised duplication allowed.

AOSIS 16h

CALL FOR CHAPTERS for the latest ASSADPAM Book Series (vol. 2) themed, A call for action: A reflection

on the tenets of Public Administration

Read more...https://bit.ly/3ggRaJG

#books #academic #chapters #research #ASSADPAM

1 Twitter 

AOSIS 16h

FINAL REMINDER:

CALL FOR CHAPTERS for the latest ASSADPAM Book Series (vol. 2) themed, A call for action: A reflection

on the tenets of Public Administration

Read more...https://bit.ly/3ggRaJG

Twitter 

AOSIS 23h

Did you know that AOSIS offers partner courses that equip healthcare professionals with a broader

understanding of topics related to their field of specialisation. If you would like to develop partner courses

hosted on our eCPD® site, please contact us. 

#AOSIS #SAAFP #CPD

Twitter 

Load More...

Privacy - Terms

This website uses cookies to improve user experience. By using our website you consent to all cookies in accordance with our
Cookie Policy.

I agreeI agree I disagreeI disagree Read moreRead more

https://aosis.co.za/
https://aosis.co.za/legal-centre/privacy-policy/
https://aosis.co.za/legal-centre/terms-of-use/
https://aosis.co.za/legal-centre/security-policy/
https://aosis.co.za/contact-us/
https://twitter.com/_AOSIS
https://twitter.com/_AOSIS
https://twitter.com/_AOSIS/status/1278705779697160198
more...https://bit.ly/3ggRaJG
https://twitter.com/hashtag/books
https://twitter.com/hashtag/academic
https://twitter.com/hashtag/chapters
https://twitter.com/hashtag/research
https://twitter.com/hashtag/ASSADPAM
https://twitter.com/_AOSIS/status/1278705779697160198
https://twitter.com/intent/tweet?in_reply_to=1278705779697160198&related=_AOSIS
https://twitter.com/intent/retweet?tweet_id=1278705779697160198&related=_AOSIS
https://twitter.com/intent/like?tweet_id=1278705779697160198&related=_AOSIS
https://twitter.com/_AOSIS/status/1278705779697160198
https://twitter.com/_AOSIS
https://twitter.com/_AOSIS
https://twitter.com/_AOSIS/status/1278705771115614209
more...https://bit.ly/3ggRaJG
https://twitter.com/_AOSIS/status/1278705771115614209
https://twitter.com/intent/tweet?in_reply_to=1278705771115614209&related=_AOSIS
https://twitter.com/intent/retweet?tweet_id=1278705771115614209&related=_AOSIS
https://twitter.com/intent/like?tweet_id=1278705771115614209&related=_AOSIS
https://twitter.com/_AOSIS/status/1278705771115614209
https://twitter.com/_AOSIS
https://twitter.com/_AOSIS
https://twitter.com/_AOSIS/status/1278600342717038592
https://twitter.com/hashtag/AOSIS
https://twitter.com/hashtag/SAAFP
https://twitter.com/hashtag/CPD
https://twitter.com/_AOSIS/status/1278600342717038592
https://twitter.com/intent/tweet?in_reply_to=1278600342717038592&related=_AOSIS
https://twitter.com/intent/retweet?tweet_id=1278600342717038592&related=_AOSIS
https://twitter.com/intent/like?tweet_id=1278600342717038592&related=_AOSIS
https://twitter.com/_AOSIS/status/1278600342717038592
javascript:void(0);
https://web.whatsapp.com/send?text=2020%20Special%20Issue%20Call%20for%20Papers%20by%20the%20African%20Journal%20of%20Career%20Development%20https%3A%2F%2Faosis.co.za%2F2020-special-issue-call-for-papers-by-the-african-journal-of-career-development%2F
https://www.google.com/intl/en/policies/privacy/
https://www.google.com/intl/en/policies/terms/

